

[image: ][image: ][image: ]


 
TERMS OF REFERENCE
For Technical support for 9 local municipalities on LAPs development
Reference number: Grant BTD-FY2020-1388
Strengthening gender equality in Serbia
(Implemented by Ana and Vlade Divac Foundation)

The project “Strengthening gender equality in Serbia” is implemented by the Ana and Vlade Divac Foundation and the Center for Democracy Foundation and funded by Balkan Trust for Democracy, a project of the German Marshall Fund of the United States and the Royal Norwegian Embassy in Belgrade.
As a part of the project, Ana and Vlade Divac Foundation announcing the public call for Technical support for 9 local municipalities on LAPs development.
Proposed project represents a joint effort of the Ana and Vlade Divac Foundation and the Center for Democracy Foundation to address one of the main issues of the Chapter 23 (Judiciary and fundamental rights) - the fundamental rights of women, with particular focused on discrimination of women as regards employment and occupation.
Gender equality – the extent to which women and men face the same opportunities within families, workplace and society at large – is an important dimension of country development, since it reflects the level of respect of fundamental human rights and possibly points to sources of multiple discrimination. An EC-supported study -Gender Analysis for Serbia concluded that in spite of some progress in harmonizing legislation with the international and EU standards, and of increased efforts to mainstream gender in all sectors, “gender inequalities still persist”. 
According EC Progress Report for 2019, the largest number of complaints to Equality Commissioner of the Republic of Serbia pertains to gender-based discrimination, while the role of media in perpetuating gender stereotypes is a concern. The Commissioner’s reports repeatedly show that the second highest number of complaints are those related to the labor and employment discrimination, while in the period from 2014 to 2018, complaints in the field of labor and employment were mostly submitted by women (57.3%). Gender, marital and family status, and age are the basis for complaints in most recorded cases. The reasons why women most often quote gender as the basis for discrimination in employment and at work are: placement to lower job positions, termination of employment contracts after returning from maternity leave, or absence from work due to childcare. These rights also include: fair wages and equal pay without discrimination, safe and healthy working conditions, equal opportunity for promotion, right to rest and limitation of working hours, the right to form and to join trade unions etc. Discrimination and violation of women working rights (a cross cutting issue with the Chapter 19 - Social policy and employment as well), particularly those facing multiple discrimination is one of the main concerns in CEDAW report for 2019, underling the persistent gender wage gap and vertical and horizontal occupational segregation in the labor market, along with high unemployment rates, particularly among vulnerable women such as Roma women, women with disabilities and rural women.  
[bookmark: _Toc35265220]The local authorities and their representatives need to better comprehend the role they play in ending women discrimination and fighting gender gap, based on study evidence, and monitoring report, along with capacity building and exchange with local CSOs, that will further impact local policy measures and contribute to the attainment of the gender balance in the local communities. They also need to have a broader understating of the EU accession process and will be able to contribute to the development at local level and have fully integrated gender perspectives into local action plan (LAP) for employment as a first step forward in advancing local gender policy setting.  Both groups will also get deeper insight on the acquis and the Chapters 23 (Judiciary and fundamental rights) and 19 (Social policy and employment).
     The project will be implemented in in 3 districts (9 municipalities):
Pcinja District: Vranje, Vladicin Han, Surdulica
Juznabacka District: Becej, Sremski Karlovci, Backa Palanka
Zlatibor District: Arilje, Uzice, Pozega.

Description of the assignment:

Within the scope of the Project, the Study on comparative analysis on 9 local action plans for employment and gender equality, that precedes the technical support for 9 local municipalities on LAPs development, will determine the extent to which gender-sensitive statistics are used in the analysis of the local labor market situation when collecting data and in the analysis of gender inequality. The Study will also determine the extent to which local employment policies consider differences in the positions of women and men, that is, whether these policies contain gender sensitive goals and actions and the impact of the proposed interventions on the position of women and men in the labor market. Data collection will be conducted through a questionnaire to representatives of local mechanism for gender equality and questionnaire for representatives of office for local economic development to examine the level of cooperation and the implementation of measures related to the advancement of women in the labor market.
After the competition of the Study on comparative analysis on 9 local action plans for employment and gender equality, all 9 participating municipalities will be introduced with the findings and recommendations for improvement of their respective LAPs in a form of consultation meetings.  
Technical support will be offered for all participating local municipalities, based on the results of the Study, information from the consultation meetings, and particular municipal needs for modifications and/or introduction of policy recommendation into the LAPs. Selected Consultant will be appointed to provide tailor-made technical support for each of participating municipalities in revising or developing LAPs with full integration of gender perspective. Technical support of 54 days is expected including filed visits, meetings and online consultations.   
As a result of the technical support provided, all 9 municipalities will have fully integrated gender perspectives into their employment LAPs. 
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[bookmark: _Toc35265235]Start date & period of implementation of tasks
The intended start date is 25.06.2020. and the period of implementation of the contract will be 5 months from 25.06.2020. until 30.11.2020. It is expected that the technical support for 9 local municipalities on LAPs development will be completed with the following deliverables due:

	Deliverables
	Deadline

	9 municipalities have integrated gender perspectives into local employment LAPs 
	30th of  November 2020



Reports:
Contractor shall provide complete narrative report on completed tasks of until 30th of November 2020.
Qualifications and skills of a Technical Support Consultant
Advanced university degree and experience in strategic planning processes.
Specific professional experience
· Minimum 10 years of relevant professional experience
· Profound understanding of legal procedures and local policy issues
· Strong background on gender equality and gender mainstreaming  
· Experience in strategic planning and organisational development
· Knowledge of gender mainstreaming procedures
· Published writing and participation in the development of a large number of publications

Skills and Competencies:
· Excellent analytical skills; 
· Strong writing skills in both Serbian and English;
· Displays capacity to provide experienced advice on best practices; 
· Possesses knowledge of inter-disciplinary development issues;
· Good application of Results-Based Management;
· Displays cultural, gender, religion, race, nationality and age sensitivity and adaptability; 
· Demonstrates integrity by modelling ethical standards.

Qualified and interested candidates are asked to submit their applications via e-mail: tender@divac.com:
•	Letter of Interest containing the following information:
(i) Explaining why the candidate is the most suitable for the work
(ii)Provide a brief methodology on the approach to the work and how it will be conducted (max. 300 words)
•	Updated Curriculum Vitae (PDF format)
•	Financial offer
•	List e-mail contacts of three referees 

The subject of the email should be: SGES_ToR for technical support- candidate's name.
The applicant must include a financial offer together with all other requested documents, taking into consideration the objectives of the assignment, the tasks to be performed and deliverables requested. Please note that the financial offer must include all costs (including travel costs, communication costs and other costs that may occur during the task).
Deadline for submitting the application is 22.06. 2020.
The contract will be awarded to the tender offering best price / quality ratio in accordance with the principles of transparency and fair competition and taking care to avoid any conflict of interest.
Technical support for 9 local municipalities on LAPs development is bound by a Declaration of Impartiality and Confidentiality to be signed before starting each phase of the assessment. If an assessor believes there might be a situation of conflict of interests, he/she must inform the Ana and Vlade Divac Foundation immediately. In addition, strict confidentiality is required from the experts involved in the implementation of this Contract, notably on the assessments of the project.



____________________________________________________________________________________
Fondacija ,,Ana i Vlade Divac”, Ilije Garašanina 53a/7, 11120 Beograd, Srbija
Tel/Fax: +381 11 3341755, E-mail: hod@divac.com 
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